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JABEID
• Justice 

• Accessibility 

• Belonging 

• Equity 

• Inclusion 

• Diversity 



WHAT IS JUSTICE? 

Everyone having all 
existing opportunities 
and resources to thrive 
available to them no 
matter their social 
identity or social 
location



JUSTICE IS THE 
ULTIMATE GOAL

SO, WHY LEAD WITH IT? 



WHICH ONE IS IT? 

An example of practicing justice is: 

A.  Reading a banned book 

B.  Donating banned books to local 
school libraries 

C. Making public comment against 
banning books at a local school 
board meeting 

D. Both B and C



AAUW AND JUSTICE

AAUW is a 
social justice 
organization 

It is focused on people 
having all opportunities 
and resources to thrive 

available to them no 
matter their gender 

identity.



HOW CAN AAUW SAN FERNANDO 
VALLEY PRACTICE JUSTICE?

Focus on addressing local injustices based on 
gender identity Focus
Become familiar with AAUW’s Diversity Toolkit: 
https://www.aauw.org/resources/member/gover
nance-tools/dei-toolkit/

Become

Incorporate the word justice into the branch’s 
mission and purpose, informally if not formally: 
“to advance gender equity for women and girls 
through research, education, and advocacy.”

Incorporate

https://www.aauw.org/resources/member/governance-tools/dei-toolkit/
https://www.aauw.org/resources/member/governance-tools/dei-toolkit/


WHAT IS 
ACCESSIBILITY?

THE AVAILABILITY OF ALL OF 
THE OPPORTUNITIES AND 

RESOURCES NEEDED TO 
THRIVE



WHICH ONE IS IT? 

An example of practicing accessibility is: 

A. Holding events in English because all AAUW 
members have college degrees 

B. Making sure events are held in locations with 
all-gender restrooms 

C. Charging a small admission fee for events to 
raise money for the branch 

D. Honoring members’ preference for in-
person meetings and events only



HOW CAN AAUW SAN FERNANDO 
VALLEY PRACTICE ACCESSIBILITY?

Make sure meetings are held in ADA-compliant locations 
open to the public and on public transportation routes. Make
Have most meetings be free or open to attendance 
regardless of ability to pay admission.Have
Provide language interpretation (including ASL) or closed 
captioning at all meetings.Provide
Present and communicate material in multiple ways and 
modalities. 

Present and 
Communicate

Vote to remove the college degree requirement for 
membership.Vote



WHAT IS 
BELONGING?

FEELING NOT JUST INCLUDED, BUT FULLY 
ACCEPTED, VALUED, AND APPRECIATED IN A 
SPECIFIC CONTEXT



SCENARIO

A new member has come to a branch event for the 
first time. You recognize the member’s name, on 
their nametag, as Hispanic and you speak Spanish 
well.  When meeting the member, you help them to 
feel belonging by: 

A. pronouncing their name in Spanish 

B.  listening to how they pronounce their name and 
then repeating it back to them to make sure you 
have pronounced it as they prefer. 

C. asking them how they pronounce their name 

D.  telling them how you learned to speak Spanish 
before informing them that they are mispronouncing 
their name 

E.  B. or C. 



HOW CAN AAUW SFV 
PRACTICE BELONGING?

• Focus on retention as much as 
recruitment.

• Practice cultural humility.
• Pronounce and spell members’ 
names as they would like them 
pronounced and spelled.

• Share origin stories. 
• Cite sources.
• See and treat members for who they 
are, not what they represent. 

• Apologize sincerely.



Which is the most sincere apology? 

A. “That’s not what I meant.  You 
misunderstood. Let me explain.” 

B. “I’m sorry, but you’re too sensitive!” 

C. “I’m sorry I hurt you. Thank you for 
telling me. I will make sure I don’t do it 
again.” 
D. “I’m sorry you are feeling that way, but it’s 
not like you haven’t wronged me too!” 

WHICH 
ONE IS IT? 



WHAT IS EQUITY?

Having the opportunities and resources 
needed to thrive, based on social identity and location 





HOW CAN 
AAUW SAN 
FERNANDO 
VALLEY 
PRACTICE 
EQUITY?

Hybrid 
meetings/programs 

or both online and in-
person

Child care or 
family-friendly 
programming

Foods everyone 
can eat 

Drinks everyone 
can drink

Sliding or 
variable 

membership 
dues 

Variety of options for being 
involved, interest groups, 

and member benefits



WHAT IS INCLUSION?

Providing or offering resources 
and opportunities to those who 
have historically not had these 
resources or opportunities due to 
their social identity or location, 
or inviting them to partake of the 
resources or be involved in the 
opportunities



SCENARIO

For Native American Heritage Month (November), Susan is 
organizing a branch program in support of local Native 
American women advocating for land and water rights. She 
invites two local Native American women, Nayeli and Yaretzi, 
to speak to her branch, in person, and reimburses them for 
their travel costs. During their presentation, Nayeli and Yaretzi 
share specific calls to action that Susan and her branch can 
take to support their advocacy.

 



SCENARIO 
CONTINUED

Branch members thank Nayeli, Yaretzi, and 
Susan and tell them how much they 
enjoyed the program and how much they 
learned. Following the program, however, 
members do not respond nor follow up 
any of the calls to action presented. 
The following November, Susan invites 
Yaretzi and Nayeli to return and share 
updates on their progress for land and 
water rights. But Yaretzi and Nayeli do not 
respond to her invitation. 

How could Susan and her branch 
members have been more inclusive of 
Nayeli, Yaretzi, and their advocacy? 



HOW CAN 
AAUW SAN 
FERNANDO 
VALLEY 
PRACTICE 
INCLUSION?

Invite
Invite members of historically underrepresented 
communities or organizations to a program, 
meeting, or to join. 

Sponsor Sponsor their membership. 

Ask Ask them to plan and conduct a program or 
meeting at a location of their choice.

Make
Make sure they have opportunities to share their 
perspectives on branch decisions or activities 
affecting the branch or community at large.

Help
Help them advance to leadership positions in the 
branch. Support them and their communities on 
their terms.



WHAT IS DIVERSITY?

An appreciation of humanity’s 
full range of social identities 
and social locations, especially 
those identities and locations 
that have been historically 
marginalized



HOW CAN AAUW SFV PRACTICE 
DIVERSITY?

Approach diversity 
from a strengths-

based approach, not 
a deficit approach
Everyone benefits! 



SET A GOAL FOR THE BRANCH’S 
DEMOGRAPHICS TO REFLECT SAN 

FERNANDO VALLEY’S DEMOGRAPHICS, 
ACCORDING TO 2020 CENSUS DATA: 



RACE AND 
ETHNICITY:

Hispanic, 
42% White, 39%

Asian, 11% Black, 4% 

2 + races, 3% 



MEDIAN AGE

38.6



AVERAGE INCOME

•$43, 530 (individual) 
•$85, 802 (household)



51% FEMALE 
(49% MALE)

GENDER



PERSONS PER 
HOUSEHOLD

2.8 



BACHELOR’S DEGREE OR HIGHER 
(AGES 25+)

36.9% 



QUESTIONS? 



THANK YOU! 
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